UNDERTAKING

(For Availing Exemption under Sections 14, 15 & 16 of the Delhi Shops & Establishments Act, 1954 – Notification date 07.08.2025)


To
The Labour Commissioner
Labour Department
Government of NCT of Delhi
Sham Nath Marg, Civil Lines
Delhi – 110054

Subject: Details of Establishment and Undertaking on compliance of conditions prescribed in Notification No. F.No.28/Addl.LC/Exemp./S&E Act/2021/2438 dated 07.08.2025

1. Establishment Details
Name of Establishment: _______________________________
S&E Registration No.: _______________________________
Full Address: ________________________________________

Nature of Business: __________________________________
Name of Employer/Occupier: ___________________________
Contact Number: _____________________________________
Email ID: ___________________________________________
Number of Employees:
Male: ______
Female: ______

2. Undertaking
I/We, the undersigned, on behalf of ________________________ (name of establishment), hereby confirm that in availing the exemption from Sections 14, 15 & 16 of the Delhi Shops & Establishments Act, 1954 (as notified by the Government of NCT of Delhi on 07.08.2025), we shall comply with all conditions specified in the said notification, including but not limited to:

· Adherence to working hour limits, rest intervals, and overtime wages at double rate.
· Ensuring no employee is engaged in night shift only; obtaining written consent from women employees for night duty.
· Providing safety, security, and transportation for employees working late or overtime.
· Installing and maintaining CCTV coverage as prescribed.
· Granting rotational weekly offs, double wages, and compensatory leave for work on national holidays.
· Providing all statutory benefits under applicable labour laws (Minimum Wages, PF, ESI, Bonus, Leave).
· Making wage payments only through cheque/ECS.
· Constituting and operating the Internal Complaints Committee as per the POSH Act, 2013.
· Providing basic amenities such as washrooms and lockers.
· Complying with all other applicable Government/Authority orders, circulars, and advisories.

We further undertake to maintain all relevant records and produce them to the Labour Department or any authorised officer as and when required.

Date: ____________
Place: ___________
Signature of Employer/Occupier

Name: ___________________________
Designation: ______________________
Seal/Stamp of Establishment

