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The Central Labour Ministry intends to execute the labour codes, which have been included in the current
government's 100-day agenda. At least two of the labour codes, from the Code on Wages, Code on Occupational
Safety, Health & Working Conditions, Code on Social Security and Code on Industrial Relations may be
implemented initially. However, it appears that the Codes may be implemented during the next fiscal year,
beginning in April 2025. The Wage Code and Social Security Code may be implemented initially as the
government's immediate aim is to change the minimum wages to living wages (floor wages) and provide social
security for all unorganised workers.

Considering the draft published under Labour Codes we have listed a few of the immediate impacts on the
industry once the codes are implemented:

° The
‘Living Wages’ (Floor wages) may be introduced
across India. However, the respective state
government must assent to the same.

o The FTE are
eligible for gratuity based on their service tenure (Sec
53 (1) of the Code on Social Security) and will become
eligible after one year of service. Companies will
incur additional costs as gratuity shall be payable to
fixed-term employees and will have to make the

provision in the books of accounts. . The government may

provide free annual health examinations to employees

s : The over a specific age limit or certain classes of employees or

definition of ‘Employee’ is amended and now
comprises supervisors and managers. This new
definition means that supervisors and managers are
eligible for additional benefits, such as overtime pay,
resulting in additional expenditures for the
companies. Currently, supervisors and managers are
not entitled to overtime pay or compensation for
working on national and festival holidays, or weekly
off days.

According to the Code on Wages, the
monthly allowances together cannot exceed 50% of
the monthly gross wages. The impact on companies
will be similar in terms of gratuity settlement if the
employees' present basic wages are less than 50% of
their gross earnings.

These
workers may be covered under the definition of
‘Employee’ under the Code on Social Security and
social security will apply to them. Companies will
have to comply with an additional cost on social
security amount paid to such employees.

establishments under the OSH Code.

. The Standing Order may
apply to all industrial establishments having 300 or more
employees. The regulations concerning layoffs,
retrenchments, and changes in working conditions under
the Industrial Dispute Act now apply to establishments
with 300 or more employees, an increase from the
previous threshold of 100 employees. The definition of
‘Industrial Establishment' remains unchanged from the
definition of 'Industry’ under the Industrial Standing
Order Act. However, states have the authority to include
any other industries in the definition of 'Industry' when
publishing the rules under the code.

We recommend that any changes to the existing company
policy, salary structure, etc., in alignment with the above
points, should only be initiated after the Codes are officially
published in the Gazette notification as there is a probability
of changes to the existing draft rules. Any such proactive
changes implemented by the company cannot be reversed
later as they will be deemed as changes in working conditions.
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SURRENDER OF EXEMPTION BY
ESTABLISHMENTS INCREASES AS EPFO
STREAMLINES COMPLIANCE PROCEDURES

STEPS TAKEN TO IMPROVE WORKING OF ESI
SCHEME
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CENTRE, STATES MUST WORK TOGETHER FOR GIG WORKERS' WELFARE

Source: New Indian Express

ANALYSIS | UNDERSTANDING KARNATAKA'S PROPOSAL FOR 14-HOUR WORKDAY
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The Karnataka State IT/ITeS Employees Union's (KITU) fear is
that the amendment could allow companies to switch from
the current three-shift system to a two-shift system, which
might result in one-third of the workforce losing their jobs.
The National Association of Software and Services Companies
(NASSCOM) also made it clear that it does not support the
move. "All we have asked of the states and the central
government is to consider some flexibility within this 48-hour
limit. This would help companies with a pan-India presence to
standardise their operations. In Karnataka, we had a similar
discussion with the IT department a few months ago," a senior
NASSCOM official issued a statement.

Government's Proposal:

The new proposal is called the Karnataka Shops and
Commercial Establishments (Amendment) Bill, 2024.
Currently, the Karnataka Shops and Commercial
Establishments Act, 1961, regulates the working conditions
and rights of employees in shops and commercial
establishments, which includes residential hotels, restaurants,
theatres, and IT/ITeS companies. Presently, Section 7 of the
Act recommends that no employee would work for more than
nine hours a day and 48 hours a week. The number of hours,
including overtime (OT), must not exceed 10 hours a day. As of
now, OT hours are limited to 50 hours in three consecutive
months. "In the proposed amendment, basic working hours
will continue to be nine hours a day. The government wanted
to change Section 7 to raise the cap on working hours and OT
hours together to 12 hours a day and increase OT hours in
three months to 125 hours. Since OT hours cannot breach 125
hours in three months, employees may need to work beyond
10 hours only on certain days. It is not possible for them to
work 12-hour shifts every day, as the set limit ensures such
extended shifts are not frequent," the source explained.

Section 10 of the Act says that the working period, including
rest intervals, will not exceed 12 hours a day. The Karnataka
government wanted to increase this limit to 14 hours.
"Introducing such a drastic change through government policy
disrupts established work models. Uncertainty and confusion
are likely to arise regarding project deadlines, workload
distribution, and compensation for extended hours. Forcing
compliance through policy changes could stifle innovation and
demoralise the workforce," says Sunil C, country manager,
Adecco India.

Expanding Base:

Interestingly, Karnataka wouldn't have been the first state
to exempt IT/ITeS from the purview of the Shops and
Establishments Act. In states like Gujarat, Telangana and
Odisha, all IT, ITES and financial services establishments
have already been exempted from the applicability of fixing
hours of work, giving employers greater flexibility to
determine the working hours of their employees. The
exemption covers various sections pertaining to operating
hours, work timings and safety and security, overtime
wages etc.

According to a Karnataka GCC Landscape Report released
on July 15, Karnataka will have about one million
professionals working in GCCs (global capability centres) by
2030. There are about 5.70 lakh people employed in GCCs, as
of now, the report said and Bengaluru holds an impressive
39% market share of the larger GCC market in India. A
source in Karnataka's IT-BT department says, "There was a
call from the IT/ITeS companies to align the work hours
here with the global shift of 12 hours. Our aim was only to
provide flexibility to these industries that often operate
round-the-clock. The government will always ensure that
employees' rights and welfare are safeguarded, striking a
balance between operational needs and employees'
protection," the source adds. For instance, the recent global
Microsoft outage created significant operational challenges,
and to make up for the loss, extra work hours would have
helped to meet the deadlines. Moreover, GCCs' expanding
base along with a vibrant start-up ecosystem in Karnataka
requires added manhours.

Impact on Health

The KITU pointed out studies on the health impact of
extended working hours among IT employees. "As per the
report of KCCI, 45% of employees in the IT sector are facing
mental health issues such as depression and 55% facing
physical health impacts. Increasing working hours will
further aggravate this situation," it said. Presently, IT sector
employees' work stretches to 10-12 hours during peak
project delivery phases to meet increased demands. "14-hour
work shifts are unlikely to be productive. Extended hours
decrease focus, increase errors, and lead to burnout. Long
hours are linked to health problems that reduce well-being
and increase absences," says Sunil.
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KARNATAKA BILL MISSES GIG WORKERS' PRIMARY ASK
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CENTRE CONSIDERS INCREASING MONTHLY WAGE CEILING FOR EPFO AND ESIC TO RS 25,000

AHMEDABAD | BENGALURU | CHENNAI | GURUGRAM | HYDERABAD | KOCHI |

PAN INDIA OFFIGES: o1 kaTA | MUMBAI | PUNE



AUGUST 2024 EDITION

Source : Business Today

EPF INTEREST RATE FOR FY2023-24 NOTIFIED - CHECK THE LATEST RATE

Credits

Source : Financial Express
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GET READY TO ELEVATE YOUR EXPERIENCE!
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Streamline Compliance & Risk

UCSCompliTool is a technology to ease the complexities of navigating
through the changing Labour laws. With our past experiences and
feedbacks, we have developed an in-house Software solution and have
created this robust mechanism which represents our motto -
Compliance simplified. It provides a real time and 360-degree view of
compliance status for the Principal employer (CompliTool - Compliance)
and with risk matrix to monitor the contractors (CompliTool - Audit). We
have developed a Role Based Access Control model and being a cloud-
based system, we are offering an absolute security and protection of
data.

Following are some of the major benefits of the Tool:

* Real Time Statistical Data e Centralization of Data

e Informative Tool e Readily Available Documents
e Transparency e Data Integrity

e Ease of Documentation e Extensive Reporting

e Ease of Monitoring e User friendly Dash Boards

e Highlighting of Critical Points Overall compliance review

e Security and Data Confidentiality from front end maneuver

For Demo, Please write to us at enquiry@ucsdel.com or Call us @ 0124 2656864

UCSCompliTool.com
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ABOUT US

United Consultancy Services is one of the leading consulting firms in India
providing compliance, advisory and audit services in the field of Labour Laws,
Human Resource Development and Legal matters pertaining to Industrial
Relations. We provide meaningful, forward looking and compliance oriented
solutions to help organizations grow while being compliant under labor laws.
Proactive teams led by domain experts, use insight, experience and best practices to
understand complex issues of publicly listed and privately owned clients and
simplify compliance.

With over 30 years of existence and with more than 200 professionals the firm
provides robust compliance services and solutions on complex requirements under
Labour law. The information shared in the newsletter is on the basis of Government
notifications and newspaper articles. This is for general information purposes only
and does not constitute legal advice. Please reach out to your UCS contact or the
Company legal counsel before taking any action.

We Simplify Compliance For You.
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